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Cyber Security learners

THIS IS LCG

Pop-up within communities
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Online . . Skills Employability
courses Apprenticeships Academies Skills

* Community hubs

Self sustaining
* Careers and soft skills
8,000 qualifications in 2019




BUILT ON VALUES

PASSIONATE - We're passionate about everything we do, | _4 l |
especially creating as many opportunities as we can for g e e
both young people and adults to gain new skills.

UNSTOPPABLE - We are committed to continually ' W ' Ry °BE
exploring ways to improve the service that we offer for the | G h ¥ @ i
benefit of our learners, partners, and employers. G | | BN .

PARTNERSHIPS - We continually strive to deliver - €&
excellence through strategic and sustainable partnerships
with a wide range of FE organisations, employers and wider

stakeholders. oy N\ | y B

LEARNERS - We keep our learners at the centre of \ \/ | » | i
everything we do and we are driven by the desire to provide & \*\
life-changing opportunities for them. ;

EMPOWERED - We are passionate about supporting | LY g
Purple People at all levels, empowering them to realise their
full potential and progress.

RIGHT - We endeavour to be open, honest and fair in our N
dealings with learners, employers, partners and DL
stakeholders. We also aim to get it right first time. Wy, |
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PEOPLE ENGAGEMENT

Inclusion

Learning Curve Group
14,339 followers

Q ﬁ_ Rachel Cornforth nl e
[ |
18 October - & 9mo - Edited - ®

* Diverse Conversations v As part of International Women's Day we asked our
#PurplePeople to tell us who inspires them at Learning
Curve Group. Here are some of the fantastic responses we
got! We are so proud to have so many amazing women at

LCG. @

A wonderfully relevant (and | promise, unplanned) diverse conversation for us this time. Today is
World Menopause Day and the amazing Christine Robinson and Heather Bage asked me if I'd be
interested in hearing about their experiences as they've been going through the menopause. It's
astounding that around 50% of the population will go through this in their life and there are very
few conversations that are had about it.

Tag your inspirational women below! ﬁ

#InternationalWomensDay2022 International Women's
Day 2022

Thanks Christine and Heather!... See more ternational Women's Day 2022

On International Women's + ©nda McLeis!

e culture, passion and

going through the menopause. Um

so this is absolutely our best j
cc]

O

UiPle People

ernational Women's Day 2022

Day we asked our Purple
People to nominate a
woman at LCG who inspires
them and tell us why.
Here is what our
Purple People had to'say
about their colleagues...

cy inspires me because
P

Kayleigh is an inspiring and positive
woman who is always there to support
her colleagles, She is doi N
in her apprenticeship an
to watch her succeed an
her career. Kayleigh is also an a
friend who | can always count on and |
am lucky to be able to work alongside.

LEARNING CUR

2EY 41

LEARNING CURD | 5|
urple

ternational Women's Day 2022

ostivation at Learning

Irve Group is testament
the strong, insightful

1y that Brenda runs and
e business and develops
iff to ensure goals are
er-achieved, whether
siness, HR, community or
cietal goals. In short, this
a company that practices
'at they preach at every
rel of the organisation.

eople

ternational Women's Day 2022
Hanciy

mazing leader to
has built pathways
»m the ground up into the.
razing Employability team
+ have now. We would be-
t without her!

what the job

cregerto /00

= for everything. She
ruly inspiring!

LEARNING CUR € LEARNING CUY

4 reposts




PEOPLE ENGAGEMENT
Celebrating achievements

Stephen Smith il s

Libby May Carl - 1st
16 November at 20:09 - @@

Naomi Cotter b Team LCG © dil e ‘é Vocational Skills Coach - Hospitality

22 October 2021 - €@

3

3mo - ®
Over the moon to receive this today at the Teaching and Learning Conference. Such a good day

Huge Congratulations to the whole team Learning Curve
Group - MPCT - Motivational Preparation College for
Training awarded #platinum status
(Al //,:,y:",r)w#wr’ T T, 7 z

Pirp

N
Happy Fizz Friday from the LHAA Management team &

...See more

|.% Ik?_,eo'l

JPL

IN PEC

tin people Platinym

CONGRATULATIONS FOR

EXCEEDING EXPECTATIONS
IN YOUR TEACHING
PRACTICE, AND FOR
PUTTING LEARNERS AT THE
CENTRE OF EVERYTHING
THAT YOU DO!

INVESTORS
in

We invest

LEARNING CURVE

LEARNING <
ROUP

9 comments Seen by 267

OO You and 19 others

QO Love (J) Comment &> Share

QO You and 24 others 4 comments Seen by 229




Congratulations! You've been nominated

<
@ Staff Conference Team <staff.conference@l|ear © S © > @

To @ Rachel Cornforth (She/Her) 05/09/2022

@ If there are problems with how this message is displayed, click here to view it in a web browser.
L
> 3

v’ | :

«»
S Events
What aréValues?

- /f .o .

Rachel

You have been nominated for an award at the 2022 Learning Curve Group Annual Awards.
Good Luck, the winners will be announced at the awards ceremony at Staff Conference on
20th September 2022.

Click Here to View Your Nomination >

Transforming Lives Through Learning




- Hana Taylor - 1st
. Talent Partner at Learning Curve Group
& 10h-®

A very thoughtful Christmas gift on my desk this morning

N\

-~

from Learning Curve Group 4

®@® Jacqueline Handy and 47 others 2 comments

PEOPLE ENGAGEMENT

Je Hayley Watson - 1st
O 9mo - Edited - ®

| absolutely love this little box of treasures | recieved from
Learning Curve Group for my promotion to my new role as
an Area Manager for Housing and Property Apprenticeships.
| can't wait to get started. Looking forward to the next
chapter.

#lcg #promotion #apprenticeships

Social Media Executive at Social Instinct

; Francesca Veal (She/Her) - 1st
i ‘  10mo - ®

It's little things like this that make me love the company |
work for...

Learning Curve Group /| MPCT - Motivational Preparation
College for Training

#mentalhealth #training #work #purplepeople #LCG
P o

S D
wﬂgeﬂ ECOATS
C

ion with the
We are p about the of our Purple People, and in conjunction wi
annual Time to Talk day on 3 February 2022 we want to help everyone to start having
conversations about mental health.

We know that conversations about mental health have the power to change lives. One in 4
of us will experience poor mental health at some time in our lives.
every: { they like.
one to feel comfortable talking about mental health, whenever they
T“':krgn;bout mental health reduces stigma, helps to create suppon‘l‘v:° ?or:r::tr\“‘ﬂ::y where
we can talk openly about mental health and empowers those to seel p need
it. We know it is ok to not be ok.

is so important. The

oblems b
merial ekt e with family, friends, ot

- t
That's why opening up the conversation abou by having conversations

: : a i { it, we can
g:l)l'o‘:gat:;u:!bom m;nstamann We all have mental health. By talking about
support ourselves and others. . “.
a brew, and take ime ‘a wale

e b .
On Friday 4" February, we would like 10 T :;ayt:u o oreations abouit how you and your \
desk to enjoy your Cix

e are LS 4 o

b .meh‘ colleag this week. There are

friend, ue, or family member
t‘ghg%tn:tonvemw:bout mental health started. Here are a few ideas.
i eone to meet face-to-
eet or if som doesn't feel ready t

PGz s et m‘:g': video call, starting a group chat or messaging someone
facs, P Lo e l'mcmyoummerelonlkand ready to listen.

social media lets them :
i a mental health problem or not, this will be a

' d reflect - Whether you have eone opens up to you,
; 2) Listen an r mental health and wellbeing. If someone opens up 1o Yo%, L.

o Rl or offer advice. Often just listening,
don't need to fix things
;;um :nkgmg:ously. can help someone to manage.
. é stions Askwpwwammﬂmgm-ﬂndeskagahﬂywmmm:;am
Ak e fll icture. Asking again, with inferest, 21 help someone
explore what they're feeling.

ht be useful!

Gifting




PEOPLE ENGAGEMENT

Benefits




PEOPLE ENGAGEMENT

INVESTORS IN PE<:PLE

We invest in people Platinum

OUTSTANDING

TO WORK FOR ARMED FORCES C\ E DAC

2022 COVE N ANT employers domectic

cert.b.co.uk abuse covenant




COMMUNITY
ENGAGEMENT

« Environmental: Electric car

charging bays, car sharing, recycling

* Procurement:

« Ethical: Awareness days, diverse
conversations, mental health
handbooks, health scheme

 Paid Volunteering days

« Charity...

Celeste - Customer Service Learner



LCG CHARITY
FOUNDATION

Alleviating poverty

Decreasing unemployment

Increasing skills

Clare - Mental Health Learner




LCG CHARITY FOUNDATION

LEARNING
LIBRARY




LCG CHARITY
FOUNDATION

Financially
* Quiz nights
* Movie nights
* Prize draws

* Annual charity ball

Non-financially
« Donations to Smart Works

 Food banks donations
« Easter egg donations

« Warm winter coat donations

Billal - Cyber Security Learner




FOCUS
ON WHAT

MATTERS o

 Listen and act

« Keep people informed... in the right ways at the
. . Kieron - Customer Service Learner
right times

 Hire the right people




WHAT'S NEXT?




THANK YOU




